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ABSTHACT 

In order to gain information' on the e 
part-time faculty, a survey instrument was designed a 
of the two-year colleges in California. A total of 86 
questionnaires were returned, and results were extrap 
provide a statewide picture. Part-time faculty were f 
constitute a sizable and growing proportion of commun 
certificated staff. There are 14,273 individuals empl 
in California community colleges, and 20,027 employed 
the part-time employees, 7,505 are drawn from the poo 
faculty. In terms of full-time equivalents, 62 percen 
college instruction in the state is handled by full-t 
use of part-time faculty is distributed fairly unifor 
all instructional categories. Over 90 percent of part 
instructors work either full- or part-time in another 
average hourly pay of part-time instructors statewide 
$11.25 to $14.56. The average load is estimated to be 
a.5 hours. Also discussed are hiring procedures, addi 
faculty development, fringe benefits, and faculty eva 
survey instrument is appended, along with actual, rat 
extrapolated, survey results. (NHH) 
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BACKGROUND STATEME^IT 



In January, 1975, the Committee on Continuing E<1ucation of the 
California Community and Junior College ^association undertook a two-phase study 
of the issues relating to the employment and compensation of part- nine, temporary 
faculty in California community colleges. 

In Phase I, the Committee conducted a statev/ide study covering tv/o major 
categories: the extent to which part-time faculty are utilized in California 
community colleges and the conditions under which they are employed. The results 
of that study constitute the major portion of this report. 

In Phase II, the Committee, using the data available from the study, 
prepared a series of recommendations for consideration by the CCJCA Board of 
Directors. In January, 1976, the CCJCA Board of Directors accepted the report of 
the Committee and adopted a series of recommendations flowing from that report 
as Association policy. 

The report and recommendations are being forwarded to all member 
institutions and interested individuals at this time for review and careful 
consideration. 



CALIFORNIA C0:U1U>3ITY AtJD JUNIOR COLLEGE ASSOCIATION 



December IB, 1975 



TO: Members of the CCJCA Board of Directors 

PROM: Lloyd E. flessersmith. Executive Director 

SUBJECT: Report on a Statewide Survey about Part-Tine Faculty in California 
Ccmmunity Colleges 

This doc\iment is the final report and analysis of a statewide question- 
naire survey aibout part-time faculty in California community colleqes conducted 
by the Association in the 1974-75 academic year. The project was designed to be as 
comprehensive as possible in scope ^ that is to say, to collect, analyze, and dis- 
seminate timely and reliable data about p2u:t-time instructors statewide for the use 
of practitioners in the colleges and districts and those responsible for policy- 
making at the local and state levels. 

At the CCJCA Annual Conference in San Diego, November 2-4, 1975, 
Dr. David H. Mertes, President of the College of San Mateo and Chairman of the CCJCA 
Committee on Continuing Education, provided this perspective in his preliminary 
report on the results of the survey? 

"In September, 1974, the members of the Committee on Continuing 
Education, a primary committee of this Association, addressed their 
attention to the issue of the utilization of part-time faculty in the 
California community colleges, making it one of the high priority agenda 
items for the year. It was intended that the Cornmittee would establish 
its position on the peurt-time faculty issue and forward a series of 
recommendations to the Regions and to the Board of Directors as a basis 
for discussion and policy formulation. We quickly learned, however, that 
we were hcimpered by the lack of factual data on all aspects of the part- 
tine faculty issue and, further, that in this vacuum caused by the lack 
of reliable information a substantial level of emotion and conflicting 
guesses as to the facts had dcveloned. 

*'The Conmittee quickly recognized that before it could develop 
recommendations it needed a solid, factual base from v;hich to operate. 
With the approval of this Association's Board of Directors, the Committee 
proceeded to develoo a questionnaire for statewide distribution that 
would assess two major points — to what extent are part-time faculty 
utilized in the California community colleges and under what conditions? 

"Countless hours of work are required of many people for such an 
elaborate undertaking, and this effort was no exception. I shall not cite 
all the people who contributed, but certainly Mr. Donald H. Sewell of 
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Compton Community College deserves snecial praise for his help in 
developing the questionnaire, tabulating the results and analyzing the 
inplications of the study. Dr. Charles M. Brydon, until August of this 
year with the staff of CCJCA and now v/ith Valley Camous of Chabot College # 
. . . worked diligently on every asoect of this oroject and deserves full 
recognition not only for his v;ork in developing the questionnaire, but 
also for his efforts in implementing the study. Under Chuck's guidance # 
we are able to report an 86 percent statewide return of the questionnaire." 

May I tcike this opportunity on behalf of the Association to thank the many 
persons who contributed to the project. We have been very fortunate indeed to have 
the assistance of Mr. William D. Plosser, who has been of great assistance since 
joining the Association staff. It is our hope that the infomation reported and 
analyzed in this survey reoort will serve to improve the educational environment 
for community college personnel and the students they serve. 



LEM:nkb 
Attachment 
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IMTRODUCTICr 



In recent sessions the California Legislature has had unrlf^r consideration 
several proposed bills pertaining to the pay and tenure rights of part-time 
insfuctors in comunitv and junior colleges. Requests for substanti\e information 
on the part-time issues were not able to be met by concerned state agf.ncies nor by 
various educational organizations in the state • It is the intent of this report to 
provide specific information which can be used by the Legislature, state agencies, 
local college districts, and various interested organizations. 

The report does not make recommendations. However, recommendations based 
upon the data will undoubtedly be made, and it is, therefore, vitally important 
that the data be as accurate and as unbiased as is humanly possible. 

The questions which verc addressed by the study included: 

1. How many part-time instructors are there? 

2. How much of the instruction in the colleges is carried on bv 
part-time instructors? 

3. In what subject areas aire the heaviest co.. centra tions of part- 
time instructors found? 

4. What are the employment patterns of part-time instructors? 

5. How are Part-time instructors paid? 

6. What general conditions of employment surround part-time 
instructors? 

The information contained in the report is based upon data obtained 
through a comprehensive statewide questionnaire survey conducted in the 1974-75 
academic year under the auspices of the CCJCA Board of Directors and the CCJCA 
Committee on Continuing Education. 

Questionnaires were mailed to all of the two-year colleges in California. 
The survey instrument was, therefore, directed to the entire institutional popula- 
tion. A total of 86 percent of the questionnaires were comoleted, returned^ and 
included in the final tal^ulations (sec Appendix) . 

Although the results of the stud/ are reported in the copy of the original 
questionnaire which appears at the end of this report, it is necessary for the sake 
of clarity to present some parts of the data in a different form. Answers to 
several of the more significant questions (those listed above) v/ill be presented 
here. 

Further, the totals in some areas are extrapolated in order to provide a 
statewide p'cture and to produce data vhich can be compared with other data from 
this study or other studies which deal with the same population. 



REPORT OF FIMDIKT73 

Number of Part-Time and Full-Time Instructors 

Table 1 provides figures in various categories which estimate the total 
number of full- and part-time certificated employees in 100 percent of the oublic 
community and junior colleges in the state. 

TABLE 1 

NUMBERS OF INSTRUCTORS IN GRADED CLASSES 

Pull-time positions 

Full-time instructors 14,273 
Part-time positions 

Pull-time instructors teaching 

an overload in same institution 7,505 

Peurt-time instructors from off -campus 

(i.e., other than overload instructors) 20 ,027 

27,532 

Total teaching positions 41,805 

note : Totals are extrapolated, based upon the figures reported in the 
questionnaire and the pcrcentaqe of responses received in each category. 

The total number of teaching positions, 41,805, includes full-tiyre 
instructors (14,273), full-time instructors teaching an overload (7,505), and part- 
time instructors from off-campus (20,027).^ of the 14,273 full-time instructors 
employed, 7,505 (53 percent) teach an overload, and thus are counted as both full- 
time and part-time instructors. Of the total 27,532 part-ti-^e nositions, 7,505 
(27 percent) are overload instructors, and 20,027 (73 percent) are part-time 
instructors from off-campus. Therefore, the total number of individuals teaching in 
California's community colleges (including both full-time individuals and part-time 
individuals) is estimated to be 34,300.^ 



^he tern "part-time instructors from off-campus" used throughout this report refers 
to part-time instructors other than full-time instructors teaching an overload for 
pay in the same institution. Included in this "part-time instructors from off- 
campus" category are those employed full- or part-time in other educational or 
public institutions, as well as those emoloyed in private industry or self -employed 
in some capacity. 

^These figures agree substantially with other studies on the subject, e.g., Ross, 
Don, "Preliminary Draft: Part-Time Faculty Ennloyment," Chancellor's Office, 
California Community Colleges, Sacramento, Ca ifornia, riarch 19, 1975; and California 
Agency for Research in Education (CARE) , "Ca tornia Community Colleges Actual and 
Con?)arative Instructional Contract Salaries, <eDort No 22, February, 1975. 
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Uses of Part-Time Faculty 

These findings deal with the extent to which part-time faculty are 
employed within the overall curriculum. That is, how much of the instructional 
program is carried on by part-time faculty? 

The same five categories that appear in Table 1 apnear again in Table 2, 
this time with total full-time equivalents computed for each category. Ml totals 
refer to full-time equivalent teaching position^ <ind not to individuals. The ner- 
centages indicate that 62 percent of community college instruction in the state is 
handled by full-tine instructors, while part-time instructors teach 38 percent. 
This 38 percent consists* of 10 percent taught by full-tine instructors teaching an 
overload and 20 percent taught by other part-tine instructors. 



TABLE 2 

NITIBERS OF FULL-TIME EQUIVALENTS (FTE) IN GrU\DED CLASSES 



FTE teaching positions filled by 

full-time instructors 13,413 (62%)* 

FTE teaching positions filled by 
part-time instructors 

FTE teaching positions filled by 
full-time instructors teaching a 
part-time overload 2,175 (10%) 

FTE teaching positions filled by 
part-time instructors from off- 
campus (other than overload) 5,953 (28%) 



8,133 (38%) 

Total FTE teaching positions 21,546 (100%) 

*Percentages are of the total FTE (21,546). 

Note ; Totals are extrapolated, based upon the figures reported in the 
questionnaire and the percentage of responses received in each category. 

Uses of Part-Time Faculty by Subject Area 

Part-time instructors teach throughout the curriculum in California 
community colleges. In some instructional areas, over 50 percent of the load is 
taught by part-time instructors. Those with the highest concentration of nart-time 
instructors include business and management (49.9 percent), public affairs and 
services (58.2 percent), home economics (46.8 percent), apprenticeship (64*8 percent), 
computer and information science (44.9 percent), and law (53.9 percent). These 
account for six of the 25 instructional areas. Using a median, it can be estimated 
that 34.68 percent of the entire instructional load in all categories is taught by 
part-time instructors. 

Table 3 presents the total full-time equivalent (FTE) positions for each 
of the 25 subject areas which appear in the Classification of Instructional 
Disciplines (CID) system. The figures presented are actual, not extrapolations. 
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TABLE 3 

FULL-TIME FOniVALENTS (FT") BY SimJECT AREA 



Percentage of 
PTE Taught by 
Part-Time 
Total PTE Instructors 



ERLC 



Subject Area 

1. Business and Management 

2 . Letters 

3. Social Sciences 

4. Fine and Applied Arts 

5. Engineering and delated Fields 

6. Education 

7. Health Services 

8. Mathematics 

9. Physical Sciences 

10. Biological Sciences 

11. Foreign Language 

12. Psychology 

13. Communications 

14. Public Affairs and Services 

15. Home Economics 

16 . Apprenticeship 

17. Commercial Services 

18. Computer and Infornation Science 

19. Agriculture and Natural Resources 
2C. Interdisciplinary Studies 

21. TVrchitecture and Environmental Design 

22 . Law 

23. Library Science 

24. Regional studies 

25. Military Studies (Negligible) 

-7- 
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1,670.3 
1,494.9 
1,424.8 
1,410.9 
913.5 
879.2 
866 . 7 
727.1 
719.5 
584.0 
463.5 
455.0 
335.2 
314.2 
300.4 
246.1 
219.0 
205.6 
169.5 
146.8 
93.4 
59.9 
34.0 
4.0 



49.9 
23.6 
27.8 
33.3 
34.4 
17.7 
15.8 
29.3 
19.3 
20.2 
35.2 
34.7 
26.3 
53.2 
46.8 
64.3 
30.9 
44.9 
32.2 
28.0 
35.4 
53.9 
35.9 
3S.0 



Percentage of 
FTE Taught by 
Full-Time 
Instructors 

50.1 
76.4 
72.2 
66.7 
^^5.6 
82-3 
84.2 
71.7 
80.7 
79. Q 
64.8 
65.3 
73.7 
41.8 
53.2 
35.2 
69.1 
55.1 
67.8 
72.0 
64.6 
46.1 
64.1 
65.0 



other Employment 

There are 27,532 individuals employed as part-tine instructor*; in the 
colleges. Table 4 outlines the employment patterns of this group. The largest 
percentage (27.3) of individuals comes from the regular full-tine instructor group. 
These are the instructors v;ho are teaching an overload for pay. Second to this is 
the percentage (23.4) recruited fron full-time positions in business and industry. 
Elementary and secondary schools provide 11.5 percent of the colleges* part-time 
instructors from their pool of full-time teachers. It is estimated bv the respon- 
dents that 9,3 percent of the part-time instructors have no employment other than 
the part-time positions at their colleges. 

The total number of part-tine instructors who in addition are employed 
full time in some other capacity is 21,898, or 77.3 percent. This leaves 22.6 
percent, or 6|234 individuals, who are also employed part tine elsewhere or who have 
no other employment. 



TABLE 4 

EMPLOYMENT PATTERNS OF PART-TIME INSTRUCTORS TEACHING GRADED CLASSES 



Number 



Percentage 



Employed at college full-time and teaching a part-time 





overload 








7 


,505 


27.3 




Employed 


full 


time 


in 


business or industry 


6 


,448 


23.4 


• 


Employed 


full 


tine 


in 


elementary or secondary schools 


3 


,7R0 


11.5 




No employment 


other than part time at the college 


2 


,565 


9,1 




Employed 


full 


tine 


in 


public agencies 


2 


,510 


9.1 


• 


Employed 


part 


tine 


in 


business or industry 


1 


,222 


4.4 




Employed 


nart 


time 


in 


other cotTimunity colleges 






3.2 




Employed 


full 


tine 


in 


other areas 




575 


2.1 




En^ployed 


full 


tine 


in 


four-year institutions 




554 


2.0 




Employed 


full 


tine 


in 


other community colleges 




526 


1.9 




Employed 


part 


time 


in 


elementary or secondary schools 




517 


1.9 


• 


Employed 


part 


time 


in 


four-year institutions 




455 


1.7 




Employed 


part 


time 


in 


other areas 




362 


1,3 




x'mployed 


part 


time 


in 


public- agencies 




225 


.8 


• 


TOTAL 








27 


,532 


100 



TRIG 



Numbers are extrapolated from the data received. 
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Compensation for Part-Time Fa c ulty 




of f- campus 

The data reveal ^^^^^^ v.^..^.^*.. ^ ..wv». 

fi>ll-.*:iine instructors teaching a part-tine overload and other part-time instructors. 

Low* 

Full-time instructors teaching a 

part-time overload $11.25 

Other part-tine instructors $11.25 

* 

Figures are nedia is. 

Estimates of v/hat would constitute a fair nro rata pay comparison for 
part-time instructors are difficult to make because full-time instructors are paid 
on a monthly or annual salcry basis while part-time instructors are paid on the 
basis of the number of hours they teach. To further comoound this problem, district 
policies and contracts between districts and full-time faculty members differ in 
terms of the minimum number of work hours required per week and duties required 
other than actual classroom teaching (e.g., office hours, committee assignments, 
in-service training, advising, etc.). 

Given the above qualification, a comparison, nevertheless, may be 
attempted. One may assume the average hourly wage for a full-time instructor in 
the state is based upon the number of hours the instructors are required to work 
for their yearly salaries (the nedian average salary paid in 1974-75 was $13,006 
per year-') . To estiirate an hourly pay rate then, one could assume the number of 
hours worked oer week to be 15, 30, or 40, or some other modal number night be more 
applicable. Further, one may assume the number of weeks worked per year to be 36 
(two 18-week semesters). An estimate of the hourly rate of nay would be: 



Hours V7orked 
Per Week 


X '^eeks 
Per Year 


= Hours 
Per Year 


Hourly Salarv 
@ $18,000/Year 


15 


36 


540 


$33.00 


30 


36 


1,080 


$16.50 


40 


36 


1,440 


$12.50 



Considering the medians and ranoes conouted in the oresent study, and 
those resulting from the 1974-75 study of nart-time salaries bv David C. Leek, 
Administrative Dean, Continuing Education, at Glendale Community College,^ a fair 
estimate of an average wage paid to oart-time instructors would be $12.50. 



\>p. cit. , CARE Report No. 22. 

^eek, David C, "A Preliminary Renort Based on a Current Ouestionnaire on Part-Time 
Salaries Being Paid by California Community Colleges," Soring, 1975 (mimeo) . 
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One may use the following formula when attemnting to approximate the 
statewide cost which would result from increasing oart-time rates of nay to existing 
full-time levels. 

Number of FTE part-time positiono (8,133, see Table 2) multiplied by the 
number of hours worked per year in each of three hypothetical categories 
(540 or 1,080 or 1,440) times the difference in average hourly wage which 
now exists 

or 

FTE X Hours Per Year x Wage Differrntial » 

or 



For example: 







F 


X 


H X D 


m 


8,133 


X 


540 


X 


$20.50 


$90,032,310 


8,133 


X 


1,080 


X 


$ 4.50 = 


$35,134,560 


8;133 


X 


1,440 


X 


0 


0 



Therefore, the total state and local cost of increasing part-time salaries 
to a level commensurate with full-time instructors is $90,032,310, if it is assumed 
that a full-time instructor is compensated for a 15-hour work week* This cost 
reduces to $35,134,560 by making the same computation and assuming that the full- 
time faculty member is paid for a 30-hour vork week. The cost 'irops to zero if the 
formula assumes that an annual salary for a full-time instructor is apportioned out 
over 1,440 hours for the year, or a work load of 40 hours oer v;eek. 

There are essentially two ways to approach these estimates. The first 
would be to simply total the part-tine hours of instruction and then multiply this 
figure by the present hourly rate, plus any increase in this rate. However, the 
number of instructors and the number of hours are not the sane, since not all part- 
time instructors teach the same level. It then becomes necessary to assume an 
average hourly load. 

This can be accomplished bv taking the total number of part-time positions 
am" reducing them to FTE's. (^he FTE is based upon a 15-hour load.) This second 
approach provides a basis for easier comparisons and allows for flexibility within 
the formula bv holding the employee positions constant. 

General Trends 

Hiring Procedures ; Seventy-six percent of the colleges report that their 
affirmative action policy is applied in the same manner to the part-tine individual 
as to the full-tine faculty member. Twenty-four percent indicated that it is not, 
adding in most cases that the limited advertising done for part-time positions is 
the main difference. 

Forty-one percent of the colleges reoort that division or department 
personnel have the sole responsibility for screening and making recommendations to 
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the administration for the initial hiring of part-time instructors . Another 
thirty-six percent of the colleges report ^he use of a procedure in which the divi- 
sion or the departing it and the administration jointly recommend the employment of 
part-time faculty the first time. 

Thirty-six percent of the colleges report that in nost cases a continuing 
part-time instructor is rehired on the basis of a decision by the department r while 
in 28 percent of the cases the department and administration make this decision 
jointly. Twenty percent mentioned that the results of evaluation are considered in 
rehiring. 

Over 42 percent of the colleges report that previously employed part-time 
in'-tructors are officially informed of their teaching assignments from 60 to 90 days 
before the beginning of the terra. Over 27 percent indicated that the lead-time 
notice was given from 30 to 60 days in advance. Fifteen percent reported a 0 to 
30-day notice in advance of the teaching term. At the other end of the spectrum, 
over 10 percent of the colleges provided notice one full tern in advance. 

Full-time faculty are given first choice to teach classes on an overload 
basis, for pay, in 82 percent of the colleges. Ninety-six percent of the colleges 
report that they atteirpt to assign the same load to part-time instructors as was 
assigned in past terms, and 55 percent report that in most cases part-time 
instructors with the greatest seniority are approached first for choice of classes, 
times, and number of sections. 

There is a particular problem in interpreting these results in that it is 
unclear whether the instructors referred to are full-time instructors with overload 
or off-campus part-time instructors, or both^ Unfortunately, the pertinent sections 
of the questionnaire did not ask respondents to report full-time instructors 
teaching overload separately from other part-time instructors; therefore, it is 
impossible to determine if the 96 percent response would have held separately for 
each of the two categories of part-time instructors. 

Teaching Load : The questionnaire reveals that 1.2 percent of the part- 
time instructors in graded classes teach above the 60 percent portion of a regular 
load* In total , 85 percent of the colleges report that part-time instructors are 
limited to a 60 percent load or less. Overload instructors are generally limited to 
seven hours or less in extra classes. Tho average load for all part-time 
instructors is estimated to be 30 percent, or 4.5 hours. Approximately 23 percent 
of the off-campus part-time instructors are teaching with a limited service 
credential which legally restricts their load. 

Additional Duties ; VJhen asked to list additional duties required of 
part-time instructors outside of preoaration and instruction, 62 percent of the 
colleges responded "none." Thirty-eight percent listed a duty or duties, the most 
common of which were office hours, orientation meetings, and department meetings. 
Nineteen of the 28 colleges which listed duties indicated no pay for the additional 
duties. Board policies regarding duties for part-tirre instructors exist in 
54 percent of the colleges, while board policies for the duties of full-time 
instructors exist in 86 percent. 

Evaluation : Approxi'nately 75 percent of the colleges report the existence 
of an evaluation procedure for part-time instructors. Sixty-seven percent of these 
colleges indicated that the j^rocedure is not the same procedure used for full-time 
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instructors. The difference seems to lie in the nu^er of individuals involved in 
the evaluation of part-tine instructors, ^or full-time instructors, 80 percent of 
the colleges use three or four of the most connon methods (i,e.# self, adninistratCTr 
peer, student), while only 31 percent of the colleges use these methods for part- 
time instructors. In almost all cases, the evaluation is discussed with the 
part-time instructor. It is more common that a negative evaluation is used as a 
reason for not rehiring a part-time instructor (92 percent) than for not rehiring 
a full-time instructor (76 percent) . 

In-Service Faculty Development : Active in-service programs for full-time 
faculty development are more common (70 percent of the colleges) than in-service 
programs for part-time faculty (37 percent). Part-time faculty are generally 
encouraged to participate in these programs, but participation is not generally 
required. 

Fringe Benefits and Support Services ; There exist a variety of fringe 
benefits and support services available to part-time instructors as revealed by 
Table 5. 

TABLE 5 

FRINGE BENEFITS AND SUPPORT SERVICES FOR PART-TI^!E FACULTY 



Benefit or Service Percentage 

Sick leave with pav 83.5 

Bereavement leave with pay 55.3 
District-subsidized health plan 7.1 
District-paid health plans 5.9 
Access to Social Security 9.4 

District-subsidized retirement plan 30.6 
District-paid retirement plan 5.9 

Bookstore discount 32.9 

Faculty I.D. card 68.2 

Offico space 24.7 

Clerical help 95.9 



Figures represent the percentage of colleges reporting 
that the benefit or service is provided for part-time 
faculty members. 
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Senate Representation : As a general rule, part-time instructors do not 
belong to# or have representation within, the local academic senate or its equiva- 
lent* However, four colleges do indicate that exceptions are made for certain 
part-tine faculty. One college reports membership rights for those oart-time 
instructors in the day program; another, for those carrying nine units or more* Two 
colleges provide full membership rights for part-tine instructors working more than 
a 50 percent load. 

Adult Education ; There are 4,868 certificated employees (exclusive of 
administrators) teaching or working in support positions with ungraded classes for 
adults. In total, 4,394 of these, or 90 percent, are enployed part-time. Sixty-five 
percent of all those employees (3,140), part-time and full-time, working with 
ungraded classes for adults, are employed after 4:30 p.m. 
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SUMMARY OF FINDIICGS 



On the basis of the data obtained fron the statewide questionnaire survey 
on part-time faculty and other sources, the following information about California 
community college part-time instructors may he surjnarized. 

Nunfcer of Instructors 

There are 14,273 individuals who are employed full time as instructors 
in the colleges. In addition, another 20,027 individuals are employed as part-time 
faculty. The total number of faculty members employed to instruct students in 
California community colleges, therefore, is estij!^ated to be 34,300. 

In addition to the 20,027 individuals who are employed part time, there 
are 7,505 part-time employees v;ho are drawn from the pool of 14,273 full-time 
faculty members. These 7,505 persons teach part time for pay over and above their 
full-time assignment. 

Part-time faculty constitute a sizable and growing proportion of the 
certificated staff in California community colleges. In the past three years, 
there has been an estimated increase annually of 10 percent in the number of part- 
time faculty employed. 

Full-Time Equivalents 

In terms of full-time equivalents (FTE) , 62 percent of community college 
instruction in the state is handled by full-time faculty. 

Part-time faculty is responsible for 38 percent of the instruction, with 
10 percr .t of that total taught by full-time instructors teaching on the basis of 
overload with pay and the remaining 28 percent taught by other part-time faculty. 

Curriculum 

The bulk of instruction is still carried by full-time faculty members, 
with the use of part-time faculty distributed fairly uniformly throughout all 
instructional categories. 

Part-time faculty teach throughout the curriculum in the community 
colleges vdth heavy concentrations of part-time instruction taking place in six 
subject areas; apprenticeship (64.8 percent of instruction in that area) r public 
affairs and services (58,2 percent); law (53.9 percent); business and management 
(49.9 percent); home economics (4^^.8 percent); and computer and information science 
(44.9 percent) . 

Other Employment 

Over 77 percent of those persons employed part time as instructors are 
also working full time in another capacity. Nearly 23 percent of those employed 
part time work part time additionally in another capacity (13^3 percent) or have 
no other employment (9.3 percent). 

There appear to be three separately identifiable categories of part-time 
faculty: (1) those who are members of a full-time staff at the local college or 
at some other educational institution who teach part time as an overload; (2) those 
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who are seeking to enter the teaching profession but who can find employment as an 
instructor only on a nart-tine basis; and (3) those who have full-time employment 
elsewhere, most corrjnonly in business or industry, and v;ho are not seeking a position 
as a full-time faculty member. In addition, of course, there is the group that 
wishes only part-tine employment? the study was not in a position to call out these 
di f f eren t ia tio ns • 

Compensation 

It is estimated that the hourly pay of part-time instructors statewide, 
on the average, ranqes from $11.25 to $14.56 (figures represent the median of all 
lows reported and the median of all highs reported) . 

The median average salary paid in 1974-75 to full-time faculty in 
California community colleges was $18,006. 

It is difficult and misleading to attempt to estimate what an equitable 
pro rata pay to part-time instructurs v;ould be, basti on prevailing practices. 
Three obvious problems exist: (1) part-time faculty are paid on an hourly basis, 
while full-tin»i faculty are paid on a monthly or annual basis; (2) what constitutes 
"an assignment'' of a full-time or part-time faculty member is often not clearly 
spelled out in teaching contracts nor in district policy; therefore, it is not 
possible at this time to determine for what precise services (teaching, holding 
office hours, serving on committees, correcting papers, attending orientation 
meetings, participating in in-seivice faculty development, etc.) the instructor, 
whether part-time or full-time, is paid? (3) similarly, there seems to be no pattern 
statewide concerning the number of hours per ireek a full-time instructor is expected 
or require'i to work. 

Nevertheless, if it is assumed that full-time instructors, in part, are 
paid on the basis of a iS-hour work week, it would cost $90,032,310 to increase the 
pay of part-time instructors statewide to a level commensurate with the pay of full- 
time instructors. Assuming a 30-hour work week for full-time faculty as the basis 
for computation produces a total cost of $35,134,560 statewide. If it is assumed 
that full- tine faculty, in part, are paid on the basis of a 40-hour work week, there 
is no significant cost factor involved in bringing the pay oJ part-time faculty to 
a level commensurate with that of full-tine faculty. 

Hirinq Procedures 



Three out of four colleges apply their affirmative action policies to the 
hiring of part-time faculty in the same manner as it is applied to the hiring of 
full-time faculty. One of every four colleges indicate? that the policy is applied 
differently and that the difference lies in the limited advertising done for part- 
time positions. 

Teaching Load 

Eighty-five percent of the colleges limit part-time faculty to a 60 
percent load or less. A slight 1.2 percent of the part-time instructors in graded 
classes teach above the 60 percent portion of a regular load. 

The average load for all part-time instructors is estimated to be 30 per- 
cent of a full-time load (15 hours per week), or 4.5 hours. 
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Tv;enty-three percent of the part-tine faculty (other than full-tine 
instructors teaching overload for pay) possess a limited service credential which 
legally restricts their assignment. 

Additional Duties 

V7ell over a third of the colleges require (in addition to preparation and 
instruction) one or more duties of their part-time faculty. Sixty-eight percent of 
these colleges do not pay extra for the duty or duties. The most frequent addi- 
tional duties required are office hours, orientation meetings, and department 
meetings. 

Evaluation 

Three out of every four of the colleges have an evaluation policy for 
part-time faculty, while two-thirds of those with such policies use two different 
procedures—one for part-time faculty and a different one for full-time faculty. 

In-Service Faculty Developnent 

Seventy percent of the colleges conduct in-service faculty development 
programs for full-time faculty, whereas the comparable figure for part-time faculty 
is 37 percent. 

Fringe Benefits and Support Services 

A quarter of the colleges provide office space for part-time instructors. 
Eighty-six percent have clerical help available to part-time faculty. Other fringe 
benefits, and the percentage of colleges which provide them, are as follows: sick 
leave with pay (83.5 percent)? bereavement leave with pay (55.3 percent); a 
district-subsidized retirement plan (30.6 percent); access to Social Security 
(9.4 percent); district-subsidized health plan (7.1 percent); dist-^ ct-paid health 
plan (5.9 percent); and district-paid retirement plan (5.9 percent;. 

Senate Representation 

With a few exceptions, part-tine faculty generally do not belong to, or 
have representation within, local acadenic senates. 

Adult Education 

There are 4,868 certificated employees (exclusive of administrators) who 
teach or are in support positions with ungraded classes for adults. Ninety percent 
of these are employed part time. 
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RBCOItlBllOATIONS 

Introduction : 

The members of the Coiwnittee on Continuing Education continue to feel 
that the issue of compensation of part-time faculty should be resolved at the local 
level within each community college district. As indicated in the analysis of the 
part-time faculty study, the issue of condensation is directly related to a defini- 
tion of load for both part-time and full-time faculty, which also relates to policy 
decisions by the individual districts. 

In the area of professional rights for oart-time faculty, the members of 
the Committee on Continuing Education are awcire of existing ambiguities in the 
interpretation of the Education Code as it relates to part-time, temporary faculty r 
but do not recommend sponsoring legislative changes at this time. The reasons are 
twofold: first, the analysis of the data from the part-time faculty study estab- 
lishes that a large proportion of the part-time work force (77 percent) are already 
fully employed with 53 percent of all full-time community college faculty teaching 
in part-time positions on an extra-compensation basis. The unresolved question is 
the desirability of increasing professional or tenure rights to a large group of 
P^t-time faculty who are already full-time employees? and, secondly, the advent 
of collective bargaining places many of the specific issues of condensation and 
working conditions for full-time and Part-time faculty in the scope of Senate 
Bill 160 (1975) . 

^^ile the Committee recognizes that with collective bargaining this 
begins a new era for community colleges in California, the members feel that the 
following guidelines relating to part-time faculty should be carefully reviewed and 
considered by each community college district. 

Recommended Guidelines for Consideration 

1. Selection : 

a. That part-time faculty should be selected, whenever possible, 
according to the procedures and practices used in the selection of 
full-time faculty members in the college. 

b. That part-time faculty should be selected according to the district's 
affirmative action prograin, as applicable to employment of part-time 
staff. 

2. Evaluation ; 

a» That part-time faculty should be evaluated according to a district 
policy specifically designed for evaluating part-time faculty 
members f recognizing the difficulties of cost, time, personnel/ and 
methods inherent in faculty evaluation. 

b. That evaluation of part-time faculty/ as with evaluation of full- 
time faculty, should be based on the concept of improvement of 
instruction. 

c. That evaluation of part-time faculty should be one of the bases for 
continued employment. 
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staff Development ; 



a. That part-time faculty should participate in staff development 
prograons as appropriate for each community college district in order 
to be made aware of the scope of their professional responsibilities. 

b. That part-time faculty members need, and are expected to attendf an 
adequate orientation program that is designed to enhance the quality 
of the teaching environment, 

Load/Con^nsa cion : 

a. That it is essential to define teaching load and professional respon- 
sibilities for full-time faculties in each district. 

b. That part-time faculty teaching load and professional responsibilities 
be determined relative to those of fall-time faculty. 

c. That compensation for part-time faculty be appropriate to the defined 
teaching loads and professional responsibilities. 

Reemployment : 

a. That at this time there should be no change in existing statutory 
provisions pertaining to contract status of part-time faculty members. 

b. That some reemployment preference should be given to part-time faculty 
members for continued employment in the subject area or areas in which 
the instructor is qualified to teach, this reemployment to be in accor 
dance with the district's affirmative action policy and selection 
procedures for part-tine faculty and in accordance with the district's 
evaluation procedure for part-time faculty. This preference should be 
considered •)nly in the event that one or both of the following occur: 

(1) That the class or classes which the instructor is assigned to 
teach is or are continued; 

(2) That a full-time instructor at the college is not assigned to 
teach the class or classes to complete a regular fu7.1-tine 
teaching assignment in the district. 

Instructional Organization : 

a. That colleges should establish an educationally desirable balance 
between part-time and full-time staff. 

b. That assignment of part-time faculty should be throughout the total 
hours of the instructional program. 

c. That adequate support services for faculty and students should be 
provided throughout the total hours of the instructional program. 
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OlTKSTIONNAIPf: 



Responses from 85 Participat ing In s titutions 



AN INVESTIGATIVE STUDY OF PART-TIME INSTRUCTORS IN 
CALIFORNIA COr^IlUNITY COLLEGES 



1. Name of Individual Responsible for Completing Questionnaire 



2. Position 



3. Name of College/Center 

4. Name of District 



5. Telephone Number (Area Code) 



General Instructions 

This is a questionnaire that attempts to be comprehensive? 
consequentlyr it is lengthy and somewhat complex. The information is 
desperately needed, and we hope that this alone will move you to give it 
a high priority. It should be pointed out, however, that the lenath of 
the questionnaire is somewhat deceptive, i.e,, it is not as bad as it 
looks. 

The questionnaire calls for three kinds of responses: 
(1) objective hard data, (2) objective estimates, and (3) perceptions 
and opinions of the respondent. The instrument has been designed so 
that, where possible, the "haurd data" can be taken from the standard 
data collection and reporting forms used by the college. Terminology, 
categories, and classification systems have been adopted from the 
Budget and Accounting Manual , Chancellor's Office i California Community 
Colleges, January, 1974. This new reporting system went into effect for 
1974-75. Most districts are already familiar with the procedures and 
have been collecting data in accordance with the newly adopted format. 
It is our hope that the "objective estimates" can be made without the 
need for special research on your part. Thus, answering these questions 
will require thought but not a great deal of 'jime. The respondent 
"perceptions" are your own opinions, and we do not want you to research 
these questions. We have tried to clearly identify each of these 
questions with prefaces, such as "in your opinion," etc. Again, this 
will require some thought but should not require a great deal of time. 

Unless the question asks for a time frame or otherwise makes 
the C/i^lendar period specific, we would like you to cite data or make 
estimates that would be appropriate for the first census week reports, 
fall term, 1974. 

As already indicated, use "hard data" v^ere possible (actual 
counts or assessments, usually collected for other standard reports); 
however, please make estimates, if necessary , vjhen making approximations 
please so indicate by placing a circle around your response. 

23 



Throughout the questionnaire you will find reference to the 
terms "full-time" and "part-tine" enployees. While there are many meanings 
applied to these terms and other ways to mav.e distinctions between certifi- 
cated employees / such as "contract" and "hourly," we would like to request 
that you use your own definitions and count certificated employees as 
either "part-time" or "full-tine" according to your standard district 
practices and policies. 

The last page of the questionnaire contains a list of the more 
critical technical terms used throughout the instrument. It is essential 
that we have your institutional definition of these terms on record, 
^'^henever you find yourself responding to a question — according to a 
particular definition — please indicate that definition on the sheet pro- 
vided. Other distinctions or definitions may also be required; if so, 
please add these to the list* 



GRADED BMROLMENTSl 





Full-Time 


Part-Time 


Defined Adult 


Total 


Prior to 4:30 


263,895 


232,571 


(95,472) ^ 


496,456 


After 4:30 


25,055 


355,048 


(258,127)"* 


380,103 


Total 


288,940 


537,619 


(353,599) 


876,559 



W = 85 



UIvIGRADED CLASSES FOR ADULTS 





Full-Time 


Part-Time 


Defined Adult 


Total 


Prior to 4; 30 


14,735 


39,911 


(35,089) 


54,6/16 


After 4:30 


9,943 


34,553 


(73,141) 


94,496 

















Grand Total 


313,618 


712,033 


(461, 82n) 


1,025,701 



•*-To be taken from CCAF-130, Fall, 1974. 
^Included in Full-Time, Part-Tine. 
• 341 percent of Part-Time. 

^7 3 oercent of Part-Tine. 
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1. This first question deals with the numbers of full-time and part-time staff 
(both PTE and numbers of individuals) employed in graded, adult education 
u».graded, and community service classes both before and after 4:30 p.m. Since 
there are so many categories involved, it is necessary to construct a multi- 
dimensional form to deal with all of the variables. We would like you to 
consider classroom certificated employees to include counselors and librarians, 
but not administrators. Please use the same data that you are collecting for 
the 1974-75 CCAF 311 Reports. 



Categories 


Full-Time^ 


Part-Time 


Before 4:30 


After 4:30 


Before 4:30 


After 4:30 


Indiv« 


FTE^ 


Indiv. 


FTE 


Indiv. 


FTE 


Indiv. 


FTE 


a. Certificated employees 
(exclusive of adminis- 
trators) teaching or 
working in support 
positions with graded 
classes 


11,261 


10,595 


5, 06 1'' 


1,373^ 


2,653 


821 


16,306 


4A78 


b. Certificated employees 
(exclusive of adminis- 
trators) teaching or 
working in support 
positions with ungraded 
classes for adults 


32 4 


187 


150 


34 


1,404 


273 


2,990 


555 


c. Certificated and no'i- 
certif icated (excJ usive 
of administrators) 
employees teaching or 
working in support 
positions in community 
service programs 


118 


66 


20 


13 


310 


22 


671 


50 


Totals o^ a, b, and c 


11,70 3 


10,843 


5,231 


1,420 


4,367 


1,116 


19,9 67 


4,783 



N = 77 



^Full-time and part-tine definitions should conform to those currently in use in 
your district. Please provide explanation on the page attached to the end of 
the questionnaire (Definitions). 

2 

FTE (full-time equivalent) is the ratio of time expended in a part-time position 
to that of a full-time position. The ratio is derived by dividinq the amount of 
employed time required in the part-time position by the amount of employed time 
required in a corresponding full-time position. 

^Fron question number 5a. 
'''Estinate'i. 
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2. Since longitudinal data concerning the use of part-time faculty is difficult 
to obtain, we have not requested this data for proceeding years. Still, it 
is important to have at least some kind of estimate concerning current trends. 
Would you please, therefore, make estimates on the following scales for the 
fiscal years 1972-73, 1973-74, and 1974-75* 

a. The number of certificated staff employed part-time in all categories in 
our institution over the past three years has: 

^'7% Remained about the saime. 

Meiiem 

94.1% Increased 30 %. ^] ^ 95 

1> 2% Decreased % > 

b. The ratio of part-time to full-time certificated staff in all categories 
in our institution over the past three years has: 

11*8% Remained about the same- 

Median 

Increased 05 ^ * *j 35 



3.5% 



Decreased 



3. How many of your part-time certificated otaff are actually employed above the 
60 percent portion of the regul2u: work load but are employed for less than 
regular full-time? Do not count those in reassigned time* 

1^% Graded classes 



3,7% Ungraded classes for adults - ^5 
Community services classes 



4. How many of your part-time certificated staff are currently under State 
Teachers' Retirement System? 

8,867 M a 70 

5. How many individual full-time classroom instructors in your institution are 
employed by the college beyond their "regular" full-time teaching load for pa^'? 

a. Time of day b. Type of class 

905 Before 4:30 5,854 Graded classes 

5,061 After 4:30 N = 77 153 Ungraded classes for 
*— ss adults 

236 weekend 125 Community services 

6. Wh is the limit, if any, placed on numbers of hours beyond full load that a 
full-ti me classroom instructor is permitted to teach in your institution? 

^ hours - 55.3% 

Classroom equivalent lecture hours, -j hours - 9 4% 

3 hours — 8.2% -I ^ <^5 

4 hours - 7^x% 
-4- J^ssorte^ - 19.8% 
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For n*iat percentage of a regular full-tine contract load can a part-time 
instructor be employed at your institution? 



20% 

^ 6,5% 40% 
' 9.4% 50% 

58,8% 60% N » 35 

7,1% 80% 

4.7% 100% 



3.5% Assorted ansv/ers 
Please cherk all of those who participate in the approval of "overload" limit 
exceptions. 

30.6% Board 



90.6% Administration Participating, alone 

or in combination 

3.5% Academic senate { 

! = 95 

^0.0% Division or department f 

A combination of the abo^e (please explain) 



None of the above (please explain) 



Please e stimate^ as closely as possible, the emoloyment patterns of those 
part-time instructors teaching graded classes. 



Categories 


Ehiployed 
Full -Time 


Employed 
Part-Time 


Total 


ether community collnges 


342 


577 


919 


Elementary or secondary 


2,067 


336 


2,403 


Four-year institutions 


360 


296 


656 


Business and industry 


4,192 


794 


4,936 


Public Agencies 


1,632 


14. , 


1.778 


Other (e.g.f performing artists, 
consultants, etc. 




235 


609 


No other employment 






1,667 


Totals 
N « 64 


8,967 


2,3^4 


13,019 
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^ 10. What percentage of the total number of individual part-time instructors would 

you estimate have tenure in another educational institution or district? 



^'^-^^ 1-20% 

34,1% 21-40% 

S.2% 41-60% N » 85 

3>5% 61-80% 
7>1% 81-100% 

11. How many individual certificated part-time employees on your campus/center 

are teaching on a limited service credential or on a credential waiver? What 
percent does this represent to your total number of certificated part-time 
enployees? 

a. Limited service credential 

4 #697 Number 23.4 Percent 

b. Waiver of credential N = 85 
Number Percent 



12. In your district, who administers the adult education, ungraded classes? 
^^'2% Community college district 

2Q'2% High school district (s) N « 85 

47.1% Operated independently by the high school and college districts 

1*2% One program, but operated jointly by the high school and 
community college district (s) 

2>4% Other (please explain) 



13. If adult education for ungraded classes is conducted by both the high schools 
and the community college district, please provide a rough estimate (in terms 
of percentages) as to what proportion is administered by: N = 42 

1-20% 21-40% 41-60% 61-80% 81-100% 

The community college 

district 19 6 5 2 4 





The high school 
districts 


4 


6 


3 


7 


15 


• 


Other 













Note: Figures are the numbers of colleges reoorting. Thirty-five percent 
indicated that the community colleqe has all or the largest share of the adult 
education for ungraded classes, whereas 61 percent reported that the high 
school district (s) has all or the largest share. 
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If the college administers all or any part of the adult program for ungraded 
classes, please answer the following questions? 

a. What is considered to be a full class-hour load for an instructor in adult 
education? Responses ranged fron 10 to 35 hours with the most frequently 

reported being 15 hours (31.4%) and 25 hours (20%). 
Hours per week N = 35 

b. Are full-time adult education instructors placed on the regular college 
instructor's salary schedule? 

38,5% Yes 61.5% n6 N = 39 



c. Do full-time adult education instructors have a separate salary schedule? 
31.8% Yes 68.2% N = 44 



d. Are part-time adult education instructors paid at the same rate as part- 
time instructors teaching graded classes? 

70.7% Yes 29.3% No M = 58 



If "nor" please indicate the range of compensation for part-time adult 
education instructors. 
Low Range ; High Pange : 

$7, 50 to $13.46 Lowest $8, 00 to $17>10 Highest N = 17 

Median » $10.25 Median = $13.50 

In your opinion, which of the following best describes the status of your 
adult education classes? 



a. Graded classes for adults: 



56.7% Expanding rapidly (over 10%) (growth over the previous year) 
28.3% Expanding (1-10%) 

13>3% Stable (0 growth) N = 60 

1.7% Declining (1-10%) 
^ Declining rapidly (over 10%) 



b. Ungraded classes for adults: 



44 .8% Expanding rapidly (over 10%) (growth over the previous year) 

37.9% Expanding (1-10%) 

12.1% Stable (0 growth) N » 58 

5.2% Declining (1-10%) 



Declining rapidly (over 10%) 

It is important that information be obtained concerning the distribution of 
Individual full-time and part-time certificated staff within various service 
areas. Those categories selected are from the CID Classification System 
developed for the new program budgeting system that went into effect this year. 
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There are twenty five such categories. Leave those sections blank if you have 
no programs or courses in certain areas. Please use the same data that you axe 
developing for the 1974-75 CCAF Reports related to the number of individual 
instructors teaching graded classes, day or evening # including those presently 
on sabbatical. We eure asking that you omit instructors of adult education, 
ungraded classes for adults, or those teaching community services classes* 
Pull-time and part-time definitions should conform to those currently in use in 
your district. Please indicate explanations on the back of this page. The 
definition of FTE, as used here, is provided as a footnote on page 3. 



Area 


Number of Part-Time 
Faculty, 1974-75 


Number of Full -Time 
Faculty, 1974-75 


Individual 


FTE 


Individual 


FTE 


Agriculture and Natural Resources 


237 


54 5 


X^^ 


X X 3 m^J 


Architecture and Environmental Design 




J J • X 


71 
/ X 


bu . J 


Regional Studies 


7 


X • 4 


A 
4 




Biological Sciences 


388 


117.9 


495 


466.1 


Business and Management 


J # 4^04 


O J4 * X 




— H.aft.z 


Communications 


341 


88. 3 


285 


246.9 


Computer and Information Science 


349 


92 .3 


136 


113.3 


Education 




1 (;c; a 

Xvv 


7 




Engineering and Related Fields 


X , ux^ 


J X4 . 0 


obi: 




Fine and Applied Arts 


1,605 


470.1 


1,050 


940.8 


Foreign Language 




lb J • J 


iiZ 


JUU . z 


Health Services 


462 


136.6 


81^ 

vJ X 7 


730.1 


Home Economics 




X4U . / 


X? J 


1 7 
XD^ • / 


law 


TOT 

131 


32.3 




27.6 


Letters 


1.170 


352.4 


1,327 


1 1 d9 ^ 


Library Science 




• ^ 


4 J 




Mathematics 


ill. 


Z\JO . 7 




CO! A 


Military Studies 


4 


.6 






Physical Sciences 


464 


138.8 


676 


580.7 


Psychology 


569 


158.0 


412 


297.0 


Public Affairs and Services 


852 


182.8 




131.4 


Social Sciences 


1,480 


395.8 


1,152 


1,029.0 


Commercial Services 


256 


67.3 


147 


150.7 


Interdisciplinary Studies 


171 


4^.1 


233 


105.7 


Apprenticeship 


570 


159.5 


85 


86.6 



72 



-8- 



30 



17. Is there a formal procedure for the evaluation of your part-time instructors of 
graded classes? 

a* Teaching graded classes prior to 4:30 

74 > 7% Yes 25 ,3% no N = Q3 

b* Teaching graded classes after 4:30 

15.0% Yes 25>0% No N « 84 

18. If "yesr" is it the same procedure as that for full-time instructors? 

33.3% Yes 66,7% No =* 66 

19. What methods of evaluation are used for full-time instructors? 

Self Peer 

Administrator Student 

Other (or comment) All 4 - 49,4% 



3 of 4 - 31.8% 
2 of 4 - 8.2^, 



1 of 4 - 771% 
Other - 3.5% 



20. What methods of evaluation are used for part-time instructors? 

Self Peer 

Administrator Student 

ether (or co?m\ent) All 4 " 10.7% 

3 of 4 - 20.2% 

2 of 4 ' 32.1% 

1 of 4 " 22.6% 

Informal nethods - 11.9% 



N = R4 



Other - 2.4'»^ 

21. Who has firsthand responsibility for overseeing the evaluation of part-time 
instructors? 

28.2% Dean of Instruction Alone - 7.1% 
56.5% Evening Dean Alone - 25.9% N - R5 
55.3% Division or Department Chairpersons Alone - 29.4% 
Other (please specify) 



All colleges responded to this q uestion alfhr^ngh many hAf! 

previously indicated (#17) that oart-time instructors were not 
evaluated. 

^ 22. Is the evaluation discussed with the part-time instructor once it is complete? 

1:0,0% Yes — No 1 fl Sometimes 

1.2% Other -5- ■ "5 
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23, Have negative reports in evaluation ever been used at your college as a reason 
for not rehiring: 

a. A part-time instructor? 

91>5% Yea 8,5% No N = 82 

b. A full-time instructor? 

76,3% Yes 23,8% No N = BO 

24. Does your campus have an active in-service faculty development program 
(exclusive of sabbaticals, credit for extra college units, travel budget for 
professional meetings): 

a. For full-time staff 

70,2% Yes 29,8% m N = 84 

b. For part-time staff 

37,3% Yes 62,7% No 11 = 83 

25. If you have an in-service faculty development program for part-time faculty, 
would you say that part-time faculty are: 

14,3% Eligible to participate, but not necessarily encouraged 

78,6% Encouraged to participate, but not required N = 42 

7,1% Required to participate 

26, If you have an active, in-service faculty development program in %^ich part- 
time instructors can participate, please estimate the percent of total part- 
time faculty who actually do participate. 



68,8% 


1-20% 


12, 5n 


21-40% 


2.1% 


41-60% 


4,2% 


61-80% 


12.5% 


81-100% 



N = 48 
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27. Does yoxjr district have a written board policy regarding the duties for: 
a. Pull-time instructors? 
Q5,9% Yes 

N = 85 

14.1% No 



Other (please explain) 



b# Part- time instructors? 
54.1% Yes 

N = 35 

44.7% No 



Other (please explain) 



28, Please describe briefly the procedure used at your campus in the hiring of: 
a. A newly hired part-time instructor N = 83 



b. 



(2) Joint reconmendation by division or department 
administration 


and 


36.1% 


(3) Division or departnent alone 

(4) Administrator alone 




8.4% 
2.4% 


(5) Various responses 




12.0% 


A continuing part-time instructor 




M s 76 


(1) Decided by division or departnent 


35.5% 




(2) Joint decision of division or deoartment and 
administration 


27.6% 




(3) Evaluation a key 

(4) Retained or notified 


19.7% 
13.2% 




(5) various responses 


3.9% 
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29* If you have an affirmative action policy, does it apply to the part-time 
individual in the same manner as to the hiring of full-time faculty? 

75.9% Yes 

U = 83 

24.1% No 

If "no," please explain Limited advertising was given as the train 

difference in policy for hiring part-time faculty. 



30. How long before the beginning of a term are carry-over instructors (those 
previously employed) generally officially informed about their teaching or 
other assignments? 

^5>3% 0-30 days 10.6% one full term in advance 

27.1% 30-60 days 1 *2% one year in advance '^^ " 85 

42.4% 60-90 days 3.5% Various resoonses 

31. How long before the beginning of a term are newly hired , part-time instructors 
generally officially informed about their teaching or other assignments? 

37.6% 0-30 days 3.5% One full term in advance 

37.6% 30-60 days Cne year in advance *J * 85 

16.5% 60-90 days 4.7% Various responses 

32. Are part-time instructors with the greatest seniority approached first for 
choice of classes, times, and number of classes? 

5*9% In all cases 11.8% In some cases 

1 85 

55. 3% In most cases 22.4% No, this is not our policy 

4.8% Various responses 

33. Indicate the general practices below which are followed in making part-time 
assignments. 

a. Full-time faculty are given first choice of classes for extra pay. 

82.4% Yes 1^*5% ^:o 1.2% Sometimes N » 85 

b. Full-time faculty are assigned evening classes as part of their regular 
load (after 4:30) rather than being laid off or working at reduced regular 
load (and salary) . 

89.0% Yes 11.0% No '^T » 82 



34. When the need exists, is there an attempt to give part-time instructors the 
same load, if desired, as in the past term? 

96.4% Yes 3.6% No N » 94 

-12- 
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35, How are part-time faculty teaching graded classes paid? 

N = 85 

(a) 34>1% Fixed hourly rate 

(b) 5.9% Variable hourly rate, depending on the type of class 

(c) 40.0% Variable hourly rate, depending on the instructor's qualifications 

(d) 2, 4% Fixed rate per unit 

(e) 1.2% Variable rate per unit, depending on the type of class 

(f) 5.9% Variable rate per unit, depending on the instructor's 

qualifications 

221 Other (please specify) 3.5% checked items b and c 

2.4% checked items e and f 

4.7% gave various responses 

36. How are part-time faculty teaching ungraded classes for adults paid? 

N « 85 

27.1% Fixed hourly rate 
7.1% Variable hourly rate, depending on the type of class 

32.9% Variable hourly rate, depending on the instructor's qualifications 
Fixed rate per unit 

1.2% Variable rate per unit, depending on the type of class 

1.2% Varietble rate per unit, depending on the instructor's 

qualifications 

Other (please specify) 23.5% indicated VA 

7.1% gave various responses 



37. Does your district have a salary schedule for part-time instructors? 

81.2% Yes 18.8% No M = 85 

38. What is the range of hourly compensation for a regular full-time faculty member 
teaching beyond the full load? Please give formula or actual wage.* 

$11*25 Lowest hourly rate $14.56 Highest hourly rate N » 75 

39. Please estimate the average hourly wage for overload work received by full-time 
instructors teaching in your district.* 

Median = $14.00 M = 76 



•please convert to an "hourly rate" if instructors are actually paid on a prorated 
basis. 
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40. If you use a formula to construct a salary schedule for part-time faculty, 
please state it here. 

^1 - 34 

The datq arp nnt on^iYoiy reliab le because the word "formula" in the gupsi-inn 

subject to cjUfgrcJXiLJjiJjELc^^ 



41. What is the hourly compensation for a part-time faculty member teaching graded 
classes where on a:* 

See question ^40 above. 

Fixed hourly rate 

N = 15 

ZZZ Formula amount on hourly basis 

What is the hourly compensation for a part-time faculty member teaching graded 
classes where on a variedDle range on a scale:* 

N = 72 

25 Lowest hourly rate $14,48 Highest hourly rate 

42. Which of the following does the college provide for the part-time instructor? 

Q3*5^ Sick leave with pay 

55, 3% Bereavement leave with pay 

^*i* District-subsidized health plan 

5*9% District-paid health plans 

9*4% Access to Social Security 
30*6% District-subsidized retirement plan N = 85 

5.9% District-paid retirement plan 

32.9% Bookstore discount 

68.2% Faculty I.D. card 
24.7% Office space 
85.9% Clerical help 
None of the above 

Other (please specify) 



43. Do part-time instructors belong to the academic senate or its equivalent? 

15*3% Yes 81.2% Kb N = 85 

1*2% day part-time only 2.4% if over 50 percent load 

•please convert to an "hourly rate" if instructors are actually paid on a prorated 
basis. 
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44. Do part-time instructors have full membership rights in the academic senate or 
its equivalent? 

^Q *6^ Yes ^ 83 ^5% No v » 85 



Please explain: 1.2% day only 



1.2% if carrying 9 units 



3.5% if over 50 percent load 



45. Please identify any additional duties required of peurt-time instructors outside 
of classroom preparation and instruction. (Please itemize as briefly as 
possible but use additional space on back of this page, if necessary.) 

n a 74 

62.2% replied "ncpq p" 



37.8% listed a dutiy or duties 



Vost comir on duties were; (1) office hours, (2) orientation neetingfa K mnA 

(3) department meeting (s). _^ 

Nineteen of 28 (67.9%) which listed duties indicated no pay for the duties. 



46. Do part-time faculty receive additional pay for duties beyond classroom 
preparation and instruction? 



24.7% Yes 75.3% No 



N = 77 



47. If part-time instructors receive additional compensation for duties beyond 
their regular classroom preparation and instruction: 

^ a. What is the form of any additional compensation? y\ s 17 

Receive an overall increase in the hourly rate of pay 

Paid a flat rate for specific additional functions 

^ Other (plea«;e explain) 

Seventeen of 19 v;ho answered ''yes" in #46 responded^ 

indicating that part-tine instructors receive an hourly rat^ , 

e.g., $5-$6Ao ur; $ll.e7-$14.47/hour; $5.00-$ll .50Aour . 

• 

b. If receiving an additional dollar amount, what is the range per hour? 

Low High 

48. Is there a separate organization for part-time instructors on your ccimpus? 

^^'^"^ Yes 84.7% U = 85 

-15- 
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49. Are there one or more separate dues-paying organizations for part-time 
instructors on your campus? 



24.7% Yes 75.3% no N « 85 

50. If the answer to question #49 is "yes," what are the names and statewide 
affiliations of these organizations? N a 18 

Separate organization for part-time instructors - 11 

Local faculty association - 5 

California Teachers Association - 5 

American Federation of Teachers - 5 

51. What would be your best estimate as to the percentage of the part-time 
instructors who belong to the other faculty dues-paying organizations that also 
represent full-time instructors? 

69.6% 1-20% 

16.5% 21-40% 



6.3% 41-60% n ^ 19 

1.3% 61-80% 



1.3% 81-100% 



5.1% Not applicable 
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PEFINITTONS 

Please define the following terms:* 
Full-time certificated: 

Part-time certificated: 

Pull-time certificated graded: 

Part-time certificated graded: 

Full-time certificated ungraded: 

Part-time certificated ungraded: 

Full-time certificated community services: 

Part-time certificated community services: 

Regular work load (certificated): 

Regular full-time (certificated) : 

Part-time contract: 

*Please use the back of this page for additional terms v^ich may require definition, 

California Community and Junior College 

Association 
2017 "0" Street 
SacramentOi California 95814 

March 4, 1975 
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LIST OF PARTICIPATING INSTITUTIONS 



Questionnaires were sent to 99 public California community colleoeSr 
Eighty-five colleges (86%) returned the questionnaires. The following colleges 
participated: 



College of Alameda 

American River College 

Antelope Valley College 

Bakersfield College 

Butte College 

Cabrillo College 

Canada College 

Cerritos College 

Cerro Coso Community College 

Chabot College 

Chaffey College 

Citrus College 

Columbia Junior College 

Compton Community College 

Contra Costa College 

Cosumnes River College 

Crafton Hills College 

Cuesta College 

Cypress College 

De Anza College 

College of the Desert 

Diablo Valley College 

East Los Angeles College 

El Camino College 

Foothill College 

Fresno City College 

Fullerton College 

Gavilan College 

Glendale Community College 

Golden West College 

Grossmont College 

Allan Hancock College 

Hartnell College 

Imperial Valley College 

Indiem Valley Colleges 

Laney College 

Long Beach City College 

Los Angeles City '^■)llege 

Los Angeles Harbor College 

Los Angeles Pierce College 

Los Angeles Trade-Technical College 

Los Angeles Valley College 

Los Medanos College 



College of Marin 

Mendocino College 

Merced College 

riiraCosta College 

Modesto Junior College 

Monterey Peninsula College 

Moorpark College 

Mt. San Antonio College 

Mt. San Jacinto College 

NaPa College 

Ohlone College 

Orange Coast College 

Palomar College 

Pasadena^ City College 

Porterville College 

College of the Redwoods 

Reedley College 

Rio Hondo College 

Sacramento City College 

Saddleback College 

San Diego City College 

San Diego Evening College 

San Diego Mesa College 

San Diego Miramar College 

City College of San Francisco 

San Jose City College 

College of San riateo 

Santa Ana College 

Santa Barbara City College 

Santa Monica College 

Santa Rosa Junior College 

College of the Sequoias 

Shasta College 

Sierra College 

College of the Siskiyous 

Solano Community College 

Southwestern Colleae 

Taft College 

Ventura College 

Victor Valley College 

West Valley College 

Yuba College 



UNIVERSITY OF CALIF. 
LOS ANGELES 

MAR 1 2 1976 

CLEARINGHOUSE FOR 
U.UNIOR COLLEGES 



40 



